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	The process of effecting change in a frame of reference

----

According to Mezirow, “we must learn to make our own interpretations rather than act on the purposes, beliefs, judgments, and feelings of others. Facilitating such understanding is the cardinal goal of adult education. Transformative learning develops autonomous thinking.”

J. Mezirow
(1923 – 2014)
Sociologist and Emeritus Professor of Adult and Continuing Education at Teachers College, Columbia University
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	Habit of Mind
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	We understand our experiences through our frames of reference

----
 
Composed of habits of mind and a point of view, and a result of both cultural assimilation and influences by primary caregivers, each learner is influenced cognitively, conatively and emotionally through their frame of reference. Of these two, habits of mind, "are more durable," while points of view, "are more accessible to awareness and feedback of others".
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	Reflective Instructional Materials
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	Intended to reflect the real life experiences of learners

----

Learners participate in small group discussions and problem-solving using materials to assess reasons and examine evidence, concluding with a reflective judgment. The key is for learners to actively engage with content in context of their own lives

Instructional materials include:

· Learning Contracts
· Group Action Research Projects
· Role Play
· Case Studies
· Simulations
 
	
	

	Pop-up

	Problem-Solving Learning Activities
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	Creating an environment where learners problem-solve in groups and learn from one another

----

Learners are encouraged to redefine problems from a different perspective through participation, interaction and group problem solving

Educators function as facilitator and provocateur rather than as subject-matter experts

Activity types include:

· Instrumental: Affecting environment or people
· Impressionistic: Presenting oneself
· Normative: Oriented to common behaviour or values
· Communicative: Understanding communicated meaning
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	Student Discourse
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	Dialogue-based assessment of reasons presented in support of competing interpretations

----

Gained through critically examining evidence,
arguments, and alternative points of view, this takes place through group deliberation and dialogue assessing various competing interpretations regarding real-life experiences of learners and their classmates
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	Critical Reflection on Assumptions
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	Reflecting on the assumptions underlying intentions, values, beliefs and feelings

----

Critical reflection allows learners to transform their habit of mind, as well as points of view. This leads to autonomous thinking, allowing for learners to act with responsible agency and full citizenship in democracy
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	Community of Practice
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	Definition

A Community of Practice (CoP) is a group of people, passionate about a specific shared something (work, play, hobby, concern, etc.), who interact regularly in order to share and learn.


Venn Diagram

Image to be two pie charts, different colours, that can be flipped between (if possible) or a Venn Diagram
 
	
	

	
	Community of Practice

	
	Elements of Community of Practice

According to Wender, there are 3 elements that make up any community of practice:

Domain: Unlike friendship or a club, there must be a shared domain of inquiry and awareness of key issues that inspires participation, directs learning and gives meaning to actions.

Community: Joint activities and discussions foster interactions in the community; This, in turn, develops relationships, a willingness to share ideas, and a social fabric for learning

Practice: Unlike shared interest groups, practitioners develop shared resources, including experiences, stories, tools, and ways of approaching problems. There is a collective body of resources and work.
	
	

	
	Community of Practice
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	Levels of Participation

----

Core group: Performs leadership roles and participate intensely in community discussions and projects.

Active group: While not at the same intensity as leaders, this group attends and participates regularly.

Peripheral group: The majority of the community, this group still learns, however, they are passive participants.
	
	

	
	Community of Practice
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	The 4 Stages

1. Potential Stage: Members are learning about one another (i.e. strengths/weaknesses), identifying key resources, developing a common vision, and establishing goals
2. Coalescing Stage: An informal leadership team emerges as they recognize the potential and benefits; Some participants may be skeptical of their role and the CoP needs to demonstrate its value through ensuring worthwhile learning activities are available
3. Active Stage: Cadence and rhythm are evident through meeting frequency and participants affirm commitment through acknowledging the benefits and lessons learned. Project management tools such as templates and defined approaches are created.
4. Dispersed Stage: Remains a valuable resource, yet members no longer actively engage as before. Meetings and relationships are still maintained and leveraged.
5. Memorable Stage: The community is no longer active, with former members referring to it in the past-tense. In some instances new life will be gained as new members improved on resources, however, it is no longer the central resource for members.
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Problem-Solving Learning Activities
Creating an environment where learners problem-solve in groups and learn from one another

Learners are encouraged to redefine problems from a different perspective through participation,
interaction and group problem solving; Educators function as facilitator and provocateur rather than as

subject-matter experts.

Activity types include:
« Instrumental: Affecting environment or people

- Impressionistic: Presenting oneself
- Normative: Oriented to common behaviour or values
« Communicative: Understanding communicated meaning
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Definition

Examines the distinct ways in which adults learn. It focuses on different assumptions
and approaches that adults require in order for them to learn and be successful.
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Practice:





image1d.png
POTENTIAL STAGE

COALESCING STAGE

ACTIVE STAGE

DISPERSED STAGE

MEMORABLE STAGE





image17.png
= .03

Transformative Learning Framework

The process of effecting change in a frame of reference

"We must learn to make our
Reflective own interpretations rather
Instructional than act on the purposes,

Materials beliefs, judgments, and

feelings of others.
Facilitating such
understanding is the
cardinal goal of adult
education. Transformative
learning develops
autonomous thinking.

Problem-Solving
Learning
Activities

). Mezirow

Figure developed from readings of: Mezirow, J. (1997). Transformative learning: Theory to practice. New Directions for Adult & Continuing
Education, 1997(74), 5. https://doi.org/10.1002/ace.7401; Image is in the Creative Commons (CC BY-NC 4.0).





image19.png
= .03

Transformative Learning Framework

The process of effecting change in a frame of reference

q

: 2 must learn to make our
Student Discourse o - g1 " ,\
Reflective h interpretations rather
Dialogue-based assessment of reasons presented in support of competing interpretations nact

Instructional act on the purp

Materials s iudan # W
— Gained through critically examining evidence, arguments, and alternative points of view, this takes place fefs, jt /dg ments, and
through group deliberation and dialogue assessing various competing interpretations regarding real-life [//]5 s of others.
experiences of learners and their classmates. wilitating such

. Jerstanding is th
- cardinal goal of adult
R S0 i education. Transformative
Learning . t
Activities

learning d lops
autonomous thinking

Mezirow

Figure developed from readings of: Mezirow, J. (1997). Transformative learning: Theory to practice. New Directions for Adult & Continuing
Education, 1997(74), 5. https://doi.org/10.1002/ace.7401; Image is in the Creative Commons (CC BY-NC 4.0).





